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HEALTH AND WELLNESS 

What is it about: 
Health and wellness are associated with the physical, mental and social state of the people working and living on a farm (e.g. farmers, family 
members, employees). People’s health and wellness are closely related to the working and labour conditions, as well as to the safety measures 
relevant to the workplace.  
 
Health and safety refers to all the procedures, programs and activities taking place on the farm to minimize workplace injuries and illnesses. Typical 
hazards in crop production include working in confined spaces, grain entrapment in bins and silos, exposure to chemicals, dust, noise and working 
with machinery and mobile equipment. Working conditions refer to provisions related to paid work and the employment relationship are usually 
established between employers and employees based on a private negotiation process. 
 
Why is it important: 
Sustainable agriculture involves ensuring the short, mid and long-term health and wellness of all the individuals directly or indirectly involved in 
farming. In practice, this involves creating a safe and healthy work environment which in turn will reduce risks to farmers and their families, facilitate 
the process of recruitment and retention of hired labour,  as well as support communication and relationships with and amongst the people working 
and living on the farm. 
 
Why is it in the Code: 
The creation of safe and healthy workplaces can help avoid incidents that can negatively impact farmers, their families, and their staff and enhance 
the sustainability of the farm operation. A safe and healthy workplace can also contribute to the personal and professional development of the 
people active on the farm operation. Good labour relations and clear working conditions are also part of a healthy work environment as they 
contribute to create a satisfactory working environment.  
 
The Canadian Charter of Rights and Freedoms provides basic rights to all Canadians, including freedom from discrimination, freedom of association, 
freedom of expression and peaceful assembly. Labour and employment laws protecting agricultural employees are within the jurisdiction of 
provinces and regulations can cover minimum wage, hours of work, employment leave, vacation, employment records, etc. While most grain farms 
in Canada are family-owned and that labour is mostly provided by family members, it is important to ensure that working conditions for hired 
employees comply with these laws and regulations.  
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Furthermore, all employers, including farmers, have legal obligations regarding work safety. The purpose of the regulations is to ensure a safe 
working environment and to prevent employment-related injuries.  
 
Employees in Canada are entitled to have access to the necessary training, protective equipment and supervision to perform their work safely. In 
turn, employees are responsible to collaborate with their employers to identify and eliminate hazards and adopt the safety practices prescribed by 
legislation and implemented in their workplace. 
 
Content: 
The Health and Wellness section covers the following topics:  

1. Occupational health and safety risk assessment and training 

2. Personal protective equipment (PPE)  

3. Emergency equipment and procedures  

4. Stress and fatigue 

5. Vulnerable workers 

6. Labour relations, working conditions and professional development 

 
Expected outcomes and benefits: 
Complying with the requirements listed in this section will contribute to the following outcome: 

• Short and long-term physical, mental and social wellbeing of the people working and living on a farm.  
 
These practices could benefit farmers in additional ways: 

• Have a higher rate of employee retention 

• Increase labor productivity 

• Increase overall awareness of farm safety risks 

• Reduction of days lost due to injuries 

• Prevent farm-related injuries 
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• Decrease insurance costs 

• Maintain proper physical and mental health of farm families and employees 

 
Key words (cf. Glossary below) 
Buddy system; Confined space; Discrimination; Employee; Family members; Occupational hazard; Personal protective equipment (PPE); Training; 
Visitor; Vulnerable worker; Working conditions. 
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OCCUPATIONAL HEALTH AND SAFETY RISK ASSESSMENT AND TRAINING 
Occupational health and safety (OHS) risks are those associated with the potential for harm or adverse health effect on individuals. OHS comprises the procedures 
and programs that ensure the farm is a safe and healthy place to work. This entails minimizing workplace injuries and illnesses through the adoption of best 
practices by farmers, managers, employees and everyone else living on the farm. 
 

• REQUIREMENTS 
1. Ensure that everyone working and/or living on the farm is aware and understand the health and safety risks 

associated with their job function or presence on the farm. 
▪ Rationale supporting the requirement: Farmers are responsible for knowing and applying best farm safety management practices and for 

ensuring the safety of everyone who lives or work on the farm.  

2. Ensure that everyone visiting the farm (e.g. sales representatives, service providers and contractors) are aware and 
understand the health and safety risks associated with their presence on the farm.  
▪ Rationale supporting the requirement: Farmers are responsible for knowing and applying best farm safety management practices and for 

ensuring the safety of anyone who is visiting the farm, including sales representatives, service providers and contractors.1 

3. Inform all new employees about the main hazards on the farm (e.g. PTO shafts, machine guards, silo gas, etc.). 

▪ Rationale supporting the requirement: Training of new employees is a good business practice and an important area of risk management on 
any farm.2 In Canada all employees are also entitled to basic occupational health and safety rights, including to be informed of any foreseeable 
health or safety risks in the workplace, as well as to have access to the necessary training, protective equipment and supervision to perform 
their work safely. 

4. Make sure all employees undertake training as outlined by applicable regulatory requirements, industry standards 
and within pre-determined timelines. 

▪ Rationale supporting the requirement: Employees in Canada are entitled to basic occupational health and safety rights, including to have access 
to the necessary training (on-site or off-site) to perform their work safely.3 

 
1 Source: https://www1.agric.gov.ab.ca/$Department/deptdocs.nsf/all/aet16335/$FILE/AARD_FarmSafetyManual_WEB.pdf 
2 Source: https://www1.agric.gov.ab.ca/$Department/deptdocs.nsf/all/aet16699/$FILE/AF_FarmSafety_Employer_Training_Manual_WEB.pdf  
3 Examples of applicable regulations: 

• In Saskatchewan, The Occupational Health and Safety Regulations, 1996 requires the training of all hired workers. It requires training when a worker begins work at a place of employment or is 
moved from one work activity or worksite to another that differs with respect to hazards, facilities or procedures. 

 

https://www1.agric.gov.ab.ca/$Department/deptdocs.nsf/all/aet16699/$FILE/AF_FarmSafety_Employer_Training_Manual_WEB.pdf
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• RECOMMENDED PRACTICES 

a. Carry out a hazard assessment covering all activities on the farm and ensure everyone working on the farm (including owners) participates in health 
and safety training on a regular basis or prior to new work activities (e.g. new growing season, introduction of a new task/method/technology) for the 
job tasks that apply to them. 

b. Use warning signs where appropriate (i.e. PTO, augers, etc.). 

c. Maintain equipment in accordance with manufacturer specification. Make sure that all guards are in place during operation and to lock-out machinery 
when conducting repair and maintenance. 

d. Train employees on proper use of moving equipment and ensure employees are qualified and authorized for use of specific moving farm equipment.  

e. Ensure proper installation and use of the farm's electrical system. 

 
• In Quebec, employees are entitled to training, information and counselling services in matters of occupational health and safety, especially in relation to his work and his work environment, 

and to receive appropriate instruction, training and supervision under the Act Respecting Occupational Health and Safety. 

• In Manitoba, under the Workplace Safety And Health Act every employer shall provide to all his workers such information, instruction, training, supervision and facilities to ensure, so far as is 
reasonably practicable, the safety, health and welfare at work of all his workers. 
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PERSONAL PROTECTIVE EQUIPMENT (PPE)  
Work on a grain farm can involve different hazards including working in confined spaces (e.g. storage bins, grain-drying equipment and lift station hatchway), 
falling in grain bins and silos, exposure to chemicals, dust, flowing grains, noise and working with machinery and mobile equipment. For that reason, it is 
important to minimize the risks of incidents and provide Personal Protective Equipment (PPE) when necessary. 
 

• REQUIREMENTS 
5. Provide adequate and well-maintained personal protective equipment (PPE) to everyone working on the farm as 

per job function (e.g. fuel or pesticide handling, working in confined spaces, exposure to grain dust during harvest 
or grain handling).  
▪ Rationale supporting the requirement: Each piece of PPE has a specific use and may be made of specialized materials. The use of PPE depends 

on the work environment, the work conditions, and the activity being performed. In Canada, employers are responsible for selecting, providing 
(to everyone owners, employees, family members, visitors) and fitting of appropriate PPE for the hazardous exposures in the workplace. 

6. Ensure the use of PPE is enforced. 
▪ Rationale supporting the requirement: Employers are responsible for providing and enforcing the use of personal protective equipment in the 

workplace.4 

 

 
4 Examples of applicable regulations: 

• In Quebec, the Act Respecting Occupational Health And Safety and Regulation respecting occupational health and safety require employers to supply safety equipment and see that it is kept in 
good condition, as well as to provide the worker, free of charge, with all the individual protective health and safety devices or equipment and require that the worker use these devices and 
equipment in the course of work. The regulation also requires the worker to wear or use, as the case may be, the individual or collective protective means and equipment required under the 
Regulation. 

• According to the Occupational Health and Safety Act in Ontario, an employer shall provide the equipment, materials and protective devices as prescribed, ensure they are maintained in good 
condition and ensure they are used as prescribed. 

• In Manitoba, under Workplace Safety and Health Regulation employers must ensure that workers who may be exposed to any remaining uncontrolled risk use personal protective equipment 
that meets the requirements. Employers must also provide a worker, at no cost, the equipment appropriate for the risks associated with the workplace and the work. He must also ensure that 
a worker wears and uses personal protective equipment when required and in the event of an emergency in the workplace, including a spill or discharge of a hazardous substance. 

• The Saskatchewan Employment Act (Act) covers the health and safety of both farmers and farm employees. Under the Act, a farmer or farm operator who employs farm employees must 
supply personal protective equipment (PPE), and instruct the worker about the requirement to wear PPE and how to correctly use and maintain it. 
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• RECOMMENDED PRACTICES 

f. Limit exposure to grain dusts and mould using PPE, air flow and ventilation. 

g. Ensure that there are safe exits from all confined spaces (i.e. grain bins). 

h. Consider the use of a buddy system, safety harness or safety ladder when entering confined spaces (i.e. grain bins). 
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EMERGENCY EQUIPMENT AND PROCEDURES 
In preparation for an emergency situation, all employees should receive and understand clear emergency procedures and instructions. Preparation also includes 
having the right materials available. 
 

• REQUIREMENTS 

7. Provide adequate, well-maintained and accessible first aid kits on the farm (e.g. in buildings and equipment such as 
tractors and combines). 
▪ Rationale supporting the requirement: All Canadian jurisdictions have a requirement for the workplace to provide at least some level of first 

aid. The type of first aid equipment and training required depends on the number of employees, the types of hazards present in the workplace, 
the travel distance to a hospital / availability of professional medical assistance.5, 6 

8. Provide adequate, well-maintained and accessible first response equipment (e.g. fire extinguisher, eye wash 
station). 
▪ Rationale supporting the requirement: In the case of a spill of hazardous material, such as fuel and pesticides employees are responsible for 

taking quick action to ensure safety and minimize environmental risks.7 Regulations are in place in some jurisdictions requiring users of 
dangerous products to clean any dangerous substance spilled.8 

 
5 For example, in Saskatchewan first aid kit requirements are outlined in The Occupational Health and Safety Regulations, 1996. Under The Occupational Health and Safety Regulations, 1996 

farmers must also provide orientation to the location of first aid supplies to farm workers (i.e. hired labour). 
6 Source: https://www.ccohs.ca/oshanswers/hsprograms/firstaid_general.html 
7 Source: http://www.ruralemergencyplan.com/downloads/rep_kit.pdf 
8 For example, in Quebec the Regulation Respecting Occupational Health and Safety requires the users of dangerous products to clean immediately but safely any dangerous substance spilled on 

floors or shelves. The Regulation also requires that emergency equipment such as showers and eye wash fountains shall be put at the disposal of workers in the following circumstances: 1) 
when a corrosive substance or other dangerous substance is likely to rapidly cause serious or irreversible damage to the skin or eyes of workers; 2) when a toxic substance is likely to be rapidly 
absorbed by the skin or the eyes and cause them to have serious irritations. In other cases, equipment for rinsing eyes and washing skin, such as showers, portable showers, eye wash fountains 
or any other type of plumbing shall be put at the disposal of workers, according to the nature of the dangers to which they are exposed. Such equipment shall be located near the work station 
of the exposed workers. 
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9. Ensure emergency phone numbers are posted in an accessible location on the farm and that the key sites both on 
and off the farm are identifiable by emergency services. 
▪ Rationale supporting the requirement: Dealing with emergencies often calls for assistance from others who may not have knowledge of the 

farm. Contacting outside agencies and organizations for assistance is one of the most important actions when emergencies strike. A printed list 
of emergency contacts may allow to make important contacts. Detailed maps are also essential for engaging response agencies, such as the 
local fire department.9 

 

• RECOMMENDED PRACTICES 

i. Where possible, have a first aid-trained person present on the farm who knows how to treat common farming injuries. 

 
  

 
9 Source: https://www2.gov.bc.ca/assets/gov/farming-natural-resources-and-industry/agriculture-and-seafood/farm-management/emergency-management/900600-

4_em_small_mixed_farm_guide.pdf 
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STRESS AND FATIGUE 
Farming can be a very tiring and stressful occupation. Stress and fatigue can cloud judgment and can result in a farm accident. 
 

• REQUIREMENTS 

10. Schedule regular breaks during peak periods (e.g. seeding, harvest) to reduce fatigue.  
▪ Rationale supporting the requirement: Breaks are essential for physical and emotional health and can prevent ‘decision fatigue’. Moreover, it 

restores motivation and increase productivity.10 In most jurisdictions provincial employment standards legislation specifies that employees are 
entitled to eating periods as well as the daily and weekly rest periods.11, 12 

11. Make sure employees can decline when asked to work overtime. 
▪ Rationale supporting the requirement: Working overtime can increase fatigue, which can lead to workplace injuries. Also, constantly working 

long hours increases the chances of being diagnosed with a chronic illness later in life.13 The provincial employment standards legislation limits 
the number of hours that an employee can work in a day or week. Some employment standards statutes also stipulate a maximum number of 
hours that cannot be surpassed in a given time period. The extent to which these provisions for working hours and overtime apply to farm 
workers vary by province.14 

 

• RECOMMENDED PRACTICES 

j. Limit work hours to 48 hours per week during the low season and to 72 hours per week during the peak season, unless a higher amount has been 
accepted by employees. 

k. Make time to assess own mental health and stay attentive of coworkers’ mental health. 

l. Identify and communicate available mental health resources to employees and family members. 

  

 
10 Source: https://www.psychologytoday.com/us/blog/changepower/201704/how-do-work-breaks-help-your-brain-5-surprising-answers 
11 Source: http://metrics.sustainablecrops.ca/home/criterion/12 
12 Not all farm employees are entitled for these provisions. For instance, in Alberta, non-family, waged farm employees are exempted from standards around hours of work, overtime and breaks. 
13 Source: https://www.cbc.ca/news/canada/british-columbia/working-overtime-here-s-how-it-affects-your-health-1.4011045 
14 For example, in British Columbia, farm workers are exempted from overtime provisions, except for the provision that a farm worker must not work excessive hours detrimental to the 

employee’s health or safety. In Alberta, non-family, waged farm employees are exempted from standards around hours of work, overtime and breaks. In Saskatchewan, the provisions for 
working hours and overtime only apply to specific categories of farm workers (egg hatcheries, greenhouses and nurseries, bush clearing operations, and commercial hog operation). In 
Manitoba, the provisions for working hours and overtime do not apply to farm workers except for those employed by agricultural companies providing services to farms or employed in 
climate-controlled facilities. 



   
 

DRAFT FOR CONSULTATION 
 

11 

 

VULNERABLE WORKERS 
Those who have a greater exposure than most workers to conditions hazardous to health or safety and who lack the power to alter those conditions. They 
include employees who have been injured or are ill, school-aged children under the age of 15 years old and pregnant women. 
 

• REQUIREMENTS 

12. Ensure that vulnerable employees (e.g. injured, underage) do not conduct work that could jeopardize their physical 
and mental well-being. 
▪ Rationale supporting the requirement: Vulnerable workers (e.g. injured, untrained, underage) should never conduct work that could jeopardize 

their physical and mental well-being, such as working in dangerous locations, at night, or with hazardous substances or equipment, and carrying 
heavy loads. In Canada all employees are entitled to basic occupational health and safety rights, including to be informed of any foreseeable 
health or safety risks in the workplace, as well as to refuse work without penalty if they have an honest and reasonable belief that the work is 
hazardous. 

 

• RECOMMENDED PRACTICES 

m. Follow CASA’s Ag Youth Work Guidelines to make sure activities are appropriate for youth working in agriculture. 

 
LABOUR RELATIONS, WORKING CONDITIONS AND PROFESSIONAL DEVELOPMENT 
The process of finding, recruiting, retaining and supporting waged labour hired to work on the farm on a regular or occasional basis involves taking into account 
considerations related to labour relations, working conditions and communication with the hired personnel. Employees who are happy in the workplace and are 
provided with relevant training, encouragement, guidance, reward, and possibilities for career development, will be much more likely to work harder, care about 
doing their job properly and want to help grow the business.15 

 

• REQUIREMENTS 
13. Follow all applicable rules and regulations applying to employees such as provisions against discrimination and 

intimidation, employment of school-age children, wages and leaves (e.g. holiday leave, paid sick leave and paid 
parental leave). 
▪ Rationale supporting the requirement: The Canadian Charter of Rights and Freedoms provides basic rights to all Canadians, including freedom 

from discrimination, freedom of association, freedom of expression and peaceful assembly. Each province also sets its own laws and mechanisms 

 
15 Source: https://www.peopleinag.com.au/farming/employers/workplace-training-and-development/professional-development-and-performance-appraisals/  

https://www.peopleinag.com.au/farming/employers/workplace-training-and-development/professional-development-and-performance-appraisals/
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to enforce those laws. Agricultural employees are covered by labour relations statutes in most provincial jurisdictions in Canada, but there are 
some exceptions regarding minimum employment standards (e.g. minimum wage, working hours). 

14. Develop and issue general farm rules, procedures and expectations that everybody can understand (could include 
a job description, a contract or an employee manual). 
▪ Rationale supporting the requirement: Establishing clear site rules, procedures and expectations with employees is essential to ensure that 

everyone working on the farm understand what is expected of them and that managers and supervisors are fair and consistent in their 
approaches. 

 

• RECOMMENDED PRACTICES 

n. Ensure all employees and their managers are aware of and able to recognize and prevent harassment, abuse and other forms of intimidation, including 
those arising from cultural differences. Communicate with employees in a way and a language they will understand.  

o. Pay wages in accordance with employees’ responsibilities and competencies. 

p. Offer benefits to employees. Could be monetized (e.g. bonuses for statutory holidays, insurance and retirement saving contributions) or in-kind (e.g. 
adapted work schedules, time-off in lieu, social activities). 

q. Evaluate periodically the performance of each employee (at least annually). 

r. Seek continuing/on-going training opportunities for all employees to increase level of knowledge of relevant job function(s) (i.e. continuing education). 

 


